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BRIAN DERDOWSKI
PAUL BARDEN LARRY PHILLIPS
OHRMM.mtn Introduced by: RUN S‘|MS
September 16,1992 . g}ﬁ%lmrgﬂd 5%

Proposed No.:

8801

‘A MOTION related to Council adoption of
the Management Audit of the Office of
Human Resource Management.

MOTION NO.

WHEREAS, the King County Code, Section 2.20.035 authorizes
the Auditor’s dffice to perform economy and efficiency audits
to determine whether County agencies are managing resources in
an economical and efficient manner, and

WHEREAS, the Auditor’s Office completed a Management Audit
of the Office of Human Resource Management that contained
specific recommendations to improve the efficiency of the
County’s hiring, classification and compensation, affirmative
action and labor relations functions, which were presented to
and . accepted by the Council on September 11, 1992, and

WHEREAS, in.the Executive Response to the audit, the
County Executive indicated that the audit recommendations would
be useful in‘improving the general operations in the Office of
Human Resource Management, and

WHEREAS, the Council requested the that Office of Human
Resource Management report to the Council on actions planned or
taken toiimplement these audit recommendations to correct
deficiencies and improve human resource management funetions;

NOW, THEREFORE BE IT MOVED by the Council of King County:
The Office of Human Resource Management shall provide a report
to the Council, no later than December 11, 1992, outlining the
actions taken by the Office to date and scheduling actions
planned to implement the recommendations of the Office of Human
Resource Management Audit.
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